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s WORKPLACE CODE OF CONDUCT
E Elbeco is dedicated to the eradication of sweatshops in the Unjted Stutes and elsewhere. In this r “ '
< tegurd, Elbeco has adopred the following set of standards defining decent and humane working Eo:
;’ conditions. s
51 Any Factory making Elbeco products shall abide by the following standads: B
> e
< 2
@2 Child Labor. No petson shall be employed atanage  safe and beulthy wotk envitonment to prevent i
\ﬂ:‘i.“" younger than 15 years of age (or 14 whete the Jaw of  accidents and ihjuty to health arising out of, linked JI:'_\/'
k (_‘:’l’ country of manufacture yws) or the age for with, or oceutting in the course of wotk ar a5 5 result ‘f;
o completing compulsory cducation, whichever js greatet.  of the operation of the factories, ILE
Q‘ Wage and Benefits: Employees are paid at loast ehe Hours of Work: An employee's hours shall not, (5
x(‘: minimum wage required by local law, or the prevalling  except in exttaordinaty business circumstances, exceed B
68 indusuy wage, whichever is hight, and shall be the lesser of (a) legal limitationg on regulat and D
f;,‘:, | provided with legally mandated benefits, overtime hours in the jurisdiction in which the wotker ] g
E B Overtime: In addition to their compensation for regulur is cn?pl.oy ed, or yhete the laws of such Jurisdiction :do J:
“/‘{-v“r houts of work, employees shall be compensated for hot l.t‘mxg ﬂ?c 'hours of \;rork,l the !‘cgl..ﬂnt work week in ,'Jr.,
o  overtime hours at such premiun rate as is legally such jutisdiction plus’ 12 hours gvertine, o (b) 48 L]
o ! tequited in the country of manufactuee or, in those ho"',':f‘ per week F’lus 12 hox.frs of ovettime. In B
, | countsies whete such laws do not exist, at a rate at lease “Fjd‘“c"" exceptin extraordinary bumnesg i
' equal to theit regular houdy compensation rate, clrcumstances, all.emp loyees shall be cn‘m.lcd to at <
’ , least one day off in every seven-day period. s
@& Forced Labor: Thete shall got be any use of ] N | - I
o involuntary of forced labor, either indentured, bonded Nonc.llsc?tia‘mn.augn. No person s ?aﬂ be_ ';Ub’?c,l to e
S o otherwise. any disctimination in ¢mployment, including hiting, )
b ji | L i . salaty, beqefits, advancement, discipline, termination ";‘
<‘f F rgcdom O:h AS?";“T‘(‘O‘"' E;'mPlOY"*‘S S.ha“' W?"g‘;‘ie of retirement, on the basis of gendet, race, religion, '’
9 '".““ respect the gl f Ot employees to exercise Jawful age, disability, sexual oricntation, nationality, political ’\
T ughts. o.f frcedom of association and collective opinion, ot social of ethnic origin, >
M > )
. Z: \ b.xrgaxmn,g,. Nonretaliation; Factoties must publicize and enforce <
o4  Harassment or Abuse: Every emplogec shall be 4 non-tetaliation policy that pecmits factory workers 1o

treated with respect and dignity. No cmployee shill be express their concetns about wotkplace conditions
“ibiect 12 a0y phyeizal, cevu) peyenclogical of verbal without fear of rettibution ot lostng theie jobs.
hatassment or abuse. Wortkers should be able to speak without fear directly
Health and Safety: In accardance with applicable local to factory management ot Elbeco representatives.
laws, rules und teguladons, all factodes shall provide a
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To: Michael O’'Brien Date:  September 20, 2007
Company:  Goldfish Uniforms Fax#.  414-476-0047
From: Kelly Bixler

Pages (including this page): 3

Michael -

I believe this is the information yon need. This is ready accessible from Elbeco, so if you need it
agein, please don’t hesitate to ask.

If you have any questions, please call me at 800-468-4654, ext. 111.

ELBECO INCORPORATED
Kelly Bixler, Contract Coordinator
P.O, Box 13099, Reading, PA 19612-3099
Phone: 610-921-0651, ext. 111 » Fax: 610-921-8651



